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Municipal Equality Index

A NATIONWIDE EVALUATION OF MUNICIPAL LAW



The Municipal
Equality Index rates
municipalities of
varying sizes drawn
from every state

in the nation
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MEI

City of College Park is 1 of 5 cities rated in MD on the Municipal Equality Index

In 2013 we rated #3. Our goal is to be equal to the best.
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2013 MUNICIPAL EQUALITY INDEX SCORECARD

|. Non-Discrimination Laws

COUNTY (=10

AVAILABLE

This catagory avalustes whathar
discrimination on the basts of saxusl
arientation and gendar identty &
prohibitad by the oity, county, or state in
arazs of amploy ment, hausing, and
jpublic sccommadations.

Emgployment
Housing

Puliz Accommodations

Il. Relationship Recognition

COUNTY cImy AVRILABLE

Marmiage, cvil unions, and comprehensve
domestic partnerships are matters of steie
polcy; cRies and countes have only tha

[power to o e demastic parmer ragistries.

Marmage Equaliy, Cwvil Linions,
or Domestic Permeships

Municipal Domestc Pamner Regstry

BONUS Municipalty was forced io siop

providing & domesBe partner registry
as 8 msult of msirctve steie law.

lll. Municipality as Employer
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12 cutof 12

AVRILABLE

By offerng equivalent benefits and
proections o LGHT employses, and by

‘awarding contracts 1o far-mndad businesses,

municipalities commit themsakas 1o treating
LGET employass aqually.

Horn-Descrimination in Crty Employme nt
Domeas e Partner He alth Benefits

Legal Depandent Benefits

Equwalant Family Lease

City Contractor Man-Decrimination Ordinanoe

Ciiy Contracior Equal Benefits Ordinance

BONUS Grossing Up of Employee Benefits
BONUS TransgenderInchewe
Healthcare Benaiits

BONUS Municipality & 2 Welcoming
Placa to Work
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SCORE 6 out of 18
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COmmunity.
V. Law Enforcement om mmuaRE

Fair anforcemant of the l=w includes
msponsible reporting of haie crimes and
engaging with the LEHT community in a
thaughtful and mspactful way.

LGET Police Liaison or Tesk Forca
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10 outof 18

Repored 2011 Hate Crimas Stetistics
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VI. Relationship with the LGBT Community

This category measumes the city eaderships
comméiment 1o fully include the LGBT
cammaunaty and o advocie for full aguality.

Leadership’s Public Position on LGET Equality

Leadarship's Pro-Equality Legistatve
ar Policy Effors

BONUS Openly LGBT elected or appoantad
municipal leaders

BONUS City engages with the LEBT
COmmunity

BONUS Cibes am pro-equaliy despiia
restrictve staie law
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Final Score 62

CANNOT EXCEED 100

TOTAL SCORE 55 + TOTAL BONUS 7 =

PTS FOR SEXUAL ORIENTATION —€'— PTS FOR GENDER IDENTITY ° BOMUS PTS for critaria nat soomssibla to all citias at this tma.
FOR MORE INFORMATION ABOUT CITY SELECTION, CRITERIA OR THE ME! SCORING SYSTEM, PLEASE REFER TO PAGE 17 OR VISIT HRC.ORG/MEL

Al e were provided their scorscard in advancs of publication and given the o ppartunity 1o submit revisions. For feedback regarding a particular
s email melhrc.ong
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2014 MEI Scorecard - College Park, Maryland

Scorecard

A Employment 6 3/3 B g 313 A o] 33 0] 0f 6|
B. Housing 6 313 3 & 313 3 0] 33 0] 0] 6|
C. Public Accommodations 6 313 3 & 313 4 0 33 0) 0 6|

| 18 Part |. Standard Points 18|

A Statewice RR (ME, CU. DP)
B. Municipal DP Registry 12

Non-Discrimination Policy for City Employees

A. Non-Discrimination in City Employment 10 55 5] 0) 5
Benefits for City Employees
B. Domestic Partner Health Benefits 4 4 4 4
C. Trans-Inclusive Health Benefits 4 4 0 0
D. Legal Dependent Benefits 2 2 2 2|
E. Equivalent Family Leave 2 2 2 2
Contractor Poticies -
F. City Contractor Non-Discrim Grdinance 4 22 2] 2 4
G. City Contractor Equal Benefits Ordinance 3 3 3 3
BONUS: Grossing Up Employes Benefits 2 7 [ 0]
BONUS: Weicoming Place to Wark. 2 2 2 2|
29 Part |l Standard Points 20
A. Human Rights Comission 4 4 4 0 0
B. Mayoral LGBT Liaison/Office 5 5 5 | 0 0
Schools SO €] SO Gl
C Anti-Bullying Policies 6 3/3 3 3 373 0] o] 33 3] 3 6|
BONUS: Enforcement of HRC 3 3 3
BONUS: City provides services to LGBT youth 2 4 2]
BONUS: City provides serwices to LGBT homeless 2 2 2
BONUS: City provides services to LGBT elderly 2 2| 2|
BONUS: City provides services to HIV/AIDS pop. 2 2| 2|
15 Part IV. Standard Points 6|
A LGBT Liaison/Task Force in Police Dept 8 8 8 0 0
B. Hate Crimes Reporting (2012) 10 10 0| 0 10|
[ 18 Part V. Standard Points 10

A. Leadership's Public Position on Equality - 5 5|

B. Recent Local Legisiative Efforts 03 0-3 3 3

BONUS: LGBT Visibility &l 4 3 3|

BONUS: Resisting Dillon’s Rule 2 0 0|
Part VI. Standard Points 8

City is p quality and ial efforts are being made to make law or policy Standard Points Totall

more inclusive. Bonus Point Total

Total Raw Score
Final Score|




2014 MEI Scorecard - College Park, MD preliminary

State County Municipal
Part |. Non-Discrimination Law 5@ Gl SO Gl SO Gl
A. Employment 6 g/8 &) 3 3/3 3 0 3/3 0 0
B. Housing 6 218 3 3 3/3 3 0 B/8 0 0
C. Public Accommodations 6 3/3 g 3 3/3 & 0 3/3 0 0
I 18 Part |. Standard Points

Part 1 - Non-discrimination Law

State and County legislation provides maximum points. City does not need
to do anything.




2014 MEI Scorecard - College Park, MD preliminary
Part |l. Relationship Recognition ME clJ DP DP Registry DP Registry
A. Statewide RR (ME, CU, DP) 12 112 0 0 12
B. Municipal DP Registry {2 12 | 0 12 0 0
12 Part ||, Standard Points 12

Part Il - Relationship Recognition

Maryland Marriage Equality law provides maximum points. No action

necessary.




2014 MEI Scorecard - College Park, MD preliminary

Part I1l. Municipality As Emplayer SO Gl SO Gl
Non-Discrimination Policy for City Employees
A. Non-Discrimination in City Employment 10 515 | OI 0 5/5 | 5| 0
Benefits for City Employees o
B. Domestic Partner Health Benefits 4 4 0 4 4 4
C. Trans-Inclusive Health Benefits 4 4 4 0 0
D. Legal Dependent Benefits 2 2 0 2 2 2
E. Equiva\ent mely Leave 2 2 0 2 2 2
Contractor Policies ---
F. City Contractor Non-Discrim Ordinance 4 212 OI 0 212 2| 2 4
G. City Contractor Equal Benefits Ordinance 3 3 8 3 3
BONUS: Grossing Up Employee Benefits 2 2 2 0 0
BONUS: Welcoming Place to Work 2 2 2 2 2
29 Part |1, Standard Points
4 Part [11. Bonus Points

Part Ill - Municipality as Employer

-Could increase 5 points by adding “gender identity” and “sexual orientation” to our non-
discrimination in employment statements.

-Could increase 4 points by adding trans-inclusive health benefits to our health insurance
coverage. This would be an added expense, estimated to be Sxx,xxx annually, of which
approximately 80% paid by City, 20% by employees.



2014 MEI Scorecard - College Park, MD preliminary

Part IV. Municipality Services

A. Human Rights Comission 4 4 0 4 0
B. Mayoral LGBT Liaison/Office 5 5 0 & 0
Schools S0 Gl SO Gl
C.Anti-Bullying Policies 6 3/3 | 4 3 S OI 0 3/3 3| 3
BONUS: Enforcement of HRC 3 2! )
BONUS: City provides services to LGBT youth 2 2 2
BONUS: City provides services to LGBT homeless 2 7 2
BONUS: City provides services to LGBT elderly 2 Z 2
BONUS: City provides services to HIV/AIDS pop. 2 2 2

5 Part |V. Standard Points

17 Part IV, Bonus Points

Part IV - Municipal Services

-Could add 4 points by working with County Human Relations Commission to include
LGBT services. (CM Wojahn to speak with the Human Rights Campaign)

-Could add 5 points by appointing an internal staff member to be the City Manager’s
liaison to the LGBT community as a resource to ensure that the concerns of the LGBT
community are being heard (not necessary to be separate position).

-Could add up to 8 bonus points by adding descriptions in our written materials about
the services provided by our Youth, Family, and Seniors department.




2014 MEI Scorecard - College Park, MD preliminary

Part V. Law Enforcement

A, LGBT Liaison/Task Force in Police Dept 8 8 0 8 0

B. Hate Crimes Reporting (2012) 10 10 10 10 0
I 18 Part V. Standard Points

Part V — Law Enforcement

Councilmembers have been in communication with the UMPD police department and
the Prince George’s County Police Department about possibly appointing an LGBT

liaison.



[ ] ]
2014 MEI Scorecard - College Park, MD preliminary
Part VI. Leadership on LGBT Equality
A. Leadership's Public Position on Equality 0-5 0-5 0 0-5 5 5
B. Recent Local Legislative Efforts 0-3 0-3 0 0-3 3 g
BONUS: LGBT Visibility 3 3 B 3 3
BONUS: Resisting Dillon's Rule 2 2 2 0 0
8 Part V. Standard Points 8
5 Part VI, Bonus Points 3

Part VI — Leadership on LGBT Equality

We have achieved all possible points in this category.




2014 MEI Scorecard - College Park, MD preliminary




Recommendations

e Amend the City Charter ssC9-1 Discrimination

To read:

The City shall not discriminate in recruiting,
interviewing, hiring, upgrading/promoting,
setting work conditions, and discharging an
employee, Official, or applicant for
employment based on ...

 Consider language setting principle of non-
discrimination in city practices and policies.



Recommendations

e Actively include mention of services for
— LGBT youth,
— LGBT homeless,
— LGBT elderly, and
— HIV/AIDS population
in our marketing materials for YFS department.



Recommendations

* Investigate feasibility of adding Trans-Inclusive
Health benefits to City’s health insurance plan.

* Appoint employee to work as City Manager’s
liaison to the LGBT community.
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	Agenda

	1 CPV-2014-07, 4900 Indian Lane
	2 Paint Branch Parkway flooding issue
	3 Charter amendment on non-discrimination
	4 Allowing non-citizens to vote
	5 City Communications
	6 Material for October 28 Public Forum on Site Selection for 
City Hall
	7 MOU from University of Maryland for monitoring City surveillance cameras
	8 Route 1 University Communities Coalition
	9 Letter to County re: Funding for US 1
	10 PGCMA Legislative Priorities
	11 Agenda items for October 30 Four Cities Meeting
	12 Resolution to expand the composition of the Aging-In-Place Task Force
	13 Boards and Committees

